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	Description
	Awareness is the ability to directly know and perceive, to feel, or to be cognizant of events. More broadly, it is the state of being conscious of something. Another definition describes it as a state wherein a subject is aware of some information when that information is directly available to bring to bear in the direction of a wide range of behavioral actions.[1] The concept is often synonymous to consciousness and is also understood as being consciousness itself.[2] 

The states of awareness are also associated with the states of experience so that the structure represented in awareness is mirrored in the structure of experience.

Awareness is a relative concept. It may be focused on an internal state, such as a visceral feeling, or on external events by way of sensory perception.[2] It is analogous to sensing something, a process distinguished from observing and perceiving (which involves a basic process of acquainting with the items we perceive).[3] Awareness or "to sense" can be described as one that occurs when the brain is activated in certain ways, such as when the color red is what is seen once the retina is stimulated by light waves.[3] This conceptualization is posited amid the difficulty in developing an analytic definition of awareness or sensory awareness.[3] 

Awareness is also associated with consciousness in the case this concept denotes a fundamental experience such as a feeling or intuition that accompanies the experience of phenomena.[4] Specifically, this is referred to as awareness of experience. 

In cooperative settings, awareness is a term used to denote “knowledge created through the interaction of an agent and its environment — in simple terms ‘knowing what is going on’”.[15] In this setting, awareness is meant to convey how individuals monitor and perceive the information surrounding their colleagues and the environment they are in. This information is incredibly useful and critical to the performance and success of collaborations.[16]

 HYPERLINK "https://en.wikipedia.org/wiki/Awareness" \l "cite_note-17"
[17] Awareness can be further defined by breaking it down into a set of characteristics:[18] 

· It is knowledge about the state of some environment

· Environments are continually changing, therefore awareness knowledge must be constantly maintained

· Individuals interact with the environment, and maintenance of awareness is accomplished through this interaction.

· It is generally part of some other activity – generally making it a secondary goal to the primary goal of the activity.

Different categories of awareness have been suggested based on the type of information being obtained or maintained:[19] 

· Informal awareness is the sense of who’s around and what are they up to. E.g. Information you might know from being collocated with an individual

· Social awareness is the information you maintain about a social or conversational context. This is a subtle awareness maintained through non-verbal cues, such as eye contact, facial express, etc.

· Group-structural awareness is the knowledge of others roles, responsibilities, status in a group. It is an understanding of group dynamics and the relationship another individual has to the group.

· Workspace awareness – this is a focus on the workspace’s influence and mediation of awareness information, particularly the location, activity, and changes of elements within the workspace.

Further Information:
· Choiceless awareness
· Indefinite monism
· Philosophy of mind
· Presence of mind
· Yoga Nidra

	Notes:

	Preparation
	Do your research, find your sources, prep your presentation
	Notes:

	Goal
	Make people aware of awareness
	Notes:
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